
 

 

 

 

 

 

 

 

 

 
Come as you are and leave as a Champion 

 
December 2022 
 
Dear Staff, Parents and Children, 
 
I wanted to take this opportunity to provide you with an update at the end of the year 2022 as the 
Chief Executive Officer of the Creative Learning Partnership Trust which your child’s school is part of.  
 
At present we have 7 schools that are either a Special school, First School, Primary and a Middle 
School that geographically covers from Stafford in the south to Biddulph in the north. In total we 
have 2208 children, with our youngest children at 3 months old to our eldest children who are 13 
years old. We have 404 staff across the Trust meeting the children’s needs.  
 
The Trust and its schools have been a real hive of activity through the Autumn term. We have 
further reviewed our processes and procedures with a greater emphasis on centralising them and 
improving further the Trust offer to support the leaders within the school. Leaders have continued 
to be able to lead their organisations running strong schools and teachers have been able to focus 
upon teaching and learning and rigorous routines to raise children’s outcomes. Schools are open to 
our whole communities again with parent visits. Visits, school trips and wider curriculum 
opportunities are available for all pupils within all our Trust schools again and these are rich and 
varied.   
   
As the CEO (Chief Executive Officer), the key priority over this term was to implement the next stage 
of Vision 2026. To achieve this, the central team has been expanded this term to meet the needs of 
a growing Trust. The positive impact of this has been felt in all areas of Education, Finance and 
Operations.  
 
There are 5 areas, that are the main focus at present for the Trust.  
 

1. Growth 
2. Financial management of schools and the Trust 
3. Cyber security/IT digitalisation strategy 
4. Workforce  
5. Teaching and learning/School improvement focus 

 
The Department of Education are committed to elements of the Schools White Paper and for Trusts 
to be either 10 schools or 7500 children by 2030. They provided a clear definition of what makes 
strong Trusts. These are based on 5 areas. 
 
 



• Delivering high quality and inclusive education 

• School improvement arm support 

• Strategic governance 

• Financial management 

• Workforce 
 

This clearly highlights that our Trust is aiming to be a strong Trust meeting the needs of the School’s 
White Paper.   
 
One of the priorities launched in all Trust schools this term is to provide champion opportunities and 
moments that all children will participate in. This is an exciting venture where all school communities 
and schools decide on the opportunities they will provide for children. This does make us stand out 
as different to other schools within your locality and something that is unique for our Trust.    

In terms of new schools, joining the Trust, we are delighted to have received plans for Stafford North 
Primary School Project which is a new 1 form primary school that will be run by our Trust which will 
be opened in September 2024. This is on the new housing estate being built just off the A34 
approaching the North of Stafford and directly opposite the Parkside estate. The plans are exciting 
and we will share the progress towards the opening of the school on a regular basis, with you all.  

Finally, at the end of the year, I want to finish by thanking everybody associated with this Trust. It is 
a Trust that is centered around making a difference for all children, parents and staff and providing 
champion opportunities and moments -I see that when I talk and listen to Trustees, Governors, 
Leaders, Staff, Parents and Children. The more I work alongside you all, I see the strengthening of 
this core purpose and the reason of the Trust’s existence.  

I wish you all a Merry Christmas and a Happy New Year. Have a restful holiday spending time with 
your families and I look forward to meeting more of you in the New Year.  

Thank you for your ongoing support. 

 
 
Samuel Compton 
 


